
TAP Network’s 
Tech Sector 
Salary and Total 
Rewards Survey

1 



• Data on 30,000 incumbents, across 234 jobs, 
supplied by over 200 technology 
companies operating in Canada 

• Compensation data reported nationally and cut by 
organization size, annual revenue, geographic 
location and subsector. 

• Comprehensive policy and practices data, 
reporting on salary increase budgets, overtime, 
remote work, vacation and PTO, turnover 
statistics, perks, equity, diversity, inclusion and 
belonging (EDIB) and more. 

• Detailed diversity demographics data for 
Canada’s tech sector 

Tap into 
credible salary 
and total 
rewards data 
for Canada’s 
tech sector.
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Survey Features



∙ Software Products and Services 

∙ Fintech

∙ e-Commerce

∙ Artificial Intelligence, Data Science, Machine 
Learning and Robotics

∙ Quantum Computing

∙ Hardware Design, Development, Manufacturing

∙ Technology / Engineering Services and Consulting

∙ Clean Tech 

∙ AgTech

∙ Interactive and Digital Entertainment 

∙ VFX, Animation

∙ Life Sciences and Healthcare Tech

Survey 
participants 
include 
start-ups, 
scale-ups and 
large 
multinationals.
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CLICK HERE TO VIEW THE PARTICIPANT LIST

Tech sub-sectors represented in the survey: 

https://silkstart.s3.amazonaws.com/bc7d7d24-01ea-4da8-93c2-21e5d0049e36.pdf


1. It’s built by the tech sector, for the tech sector, 
and updated annually to meet our needs

2. It includes detailed people policies and 
practices data for Canada’s tech sector.

3. Robust incumbent and company weighted total 
compensation data including base salary, bonus 
targets and actuals, LTI, overtime and more.

4. Data is validated and presented by trusted 
compensation experts at Mercer.

5. Year over year incumbent data comparisons 
provide deeper salary increase insights.

6. Affordability - as a non-profit organization, we 
can provide our survey at a more affordable 
price point than comparable national surveys.

A unique survey 
with unique 
value 
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How does the Tech Salary and Total 
Rewards Survey measure up?



A growing job library of over 230 jobs
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60+ Business Support roles in: 
• Executive and Corporate 

Leadership and 
Administration

• Sales and Marketing
• People and Culture 
• Finance
• Legal, Compliance and 

Regulatory Affairs 

60+ VFX and Interactive and 
Digital Entertainment roles, 
such as:
 
∙ Animator
∙ Lighting Artist 
∙ Digital Matte Painting 

Artist 
∙ UI / UX Designer
∙ Modelling 
∙ Game Designer 
∙ Level Designer 
∙ Gaming Producer
∙ Production Producer, 

Film

100+ jobs in hardware and 
software technology design and 
support, life sciences and 
manufacturing, such as:
 
∙ Software Development
∙ DevOps Developer
∙ Data Scientist
∙ Machine Learning Developer
∙ Scrum Master
∙ User Experience Researcher
∙ Product Manager
∙ Hardware/Electrical Engineer
∙ Manufacturing Engineer
∙ Lab Technician
∙ Biologist
∙ Technical Support Specialist

The job library is reviewed each year and jobs 
are added or adjusted based on input from our 
member companies. Members shape the 
survey to meet their needs.  
 
CLICK HERE TO VIEW THE COMPLETE JOB 
LIBRARY

https://silkstart.s3.amazonaws.com/e47cb304-38df-4b75-ae02-86bf898879bb.pdf
https://silkstart.s3.amazonaws.com/e47cb304-38df-4b75-ae02-86bf898879bb.pdf
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Detailed data cuts provided by 
organizational size, annual revenue, 
geographic location and subsector

View compensation data 
by geographic location:

∙ Toronto

∙ Ontario

∙ Quebec

∙ Alberta

∙ Vancouver

∙ Vancouver Island

View compensation data 
by organizational size:

• < 100 employees

• 100 – 250 employees

• 250+ employees

Or annual revenue:

∙ < $15M

∙ $15M - $50M

∙ $50M +
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Sample 
data
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Sample 
data
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Policies and practices data for 
Canada’s tech sector

TAP Network’s Tech Sector Salary and Total Rewards 
Survey includes a comprehensive policies and 
practices report covering timely questions on what 
Canadian tech companies are facing today. 

Content includes annual salary and merit increase 
budgets, geographic differentials, remote work, 
projected and actual short-term incentives, total 
rewards practices, voluntary turnover, severance 
policies, flexible work practices, diversity, equity and 
inclusion and more.



• TAP Network’s Tech Sector Salary and 
Total Rewards Survey can be 
purchased at any time through our 
website. 

• The retail price for the survey is 
$2,695 CAN plus GST.
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Want to TAP into this data? 

Option 1: Purchase Option 2: Join TAP Network and Participate

• New members receive $500 off the survey purchase price 
when they join, which pays for membership!  

• Member companies then participate in future surveys and 
receive more in depth data at a deeply discounted price. 
Discover the benefits of membership 

• Reach out to us at info@tapnetwork.ca to learn more!

https://tapnetwork.ca/industry-data/salary-survey
https://tapnetwork.ca/memberships/become-a-member
mailto:info@tapnetwork.ca
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